
 
** vf/klwpuk ** 

Hkksiky] fnukad   10 vizSy] 2007  
 

Hkkjr ds lafo/kku ds vuqPNsn 348 ds [k.M ¼3½ ds vuqlj.k esa] bl foHkkx dh 
vf/klwpuk dz dzekad@,Q&49@1@2007@42&1 fnukad 10 vizSy] 2007 }kjk 
izdkf’kr jktho xka/kh izkS|ksfxdh fo’ofo|ky; dqyifr dh lsok ds fuca/ku rFkk 'krsZ 
ifjfu;e] 2007 ¼ifjfu;e dzekad & 4½ dk vaxzsth vuqokn jkT;iky ds izkf/kdkj ls 
,rn~}kjk izdkf’kr fd;k tkrk gS A  
 

    e/;izns’k ds jkT;iky ds uke ls rFkk vkns’kkuqlkj  
 
 

  'kehe mn~nhu 
   vij lfpo 
 e/;izns’k 'kklu 

rduhdh f’k{kk ,oa izf’k{k.k foHkkx  
 

Bhopal  10th  April, 2007 
 

No/F-49/1/2007/42-1 In exercise of the powers conferred by sub-section (1) of 
Section 38, read with Section 37 of the Rajiv Gandhi Proudyogiki Vishwavidyalaya 
Adhiniyam, 1998 (No. 13 of 1998), the State Government hereby makes the following 
first Statute for the Rajiv Gandhi Proudyogiki Vishwavidyalaya, namely: -  
 

STATUTE-4 
 
1. Short title and commencement; 
 

(1) This Statute may be called the Rajiv Gandhi Proudyogiki 
Vishwavidyalaya (The Terms and Conditions of Service of 
Kulpati)) Statute, 2007;  

 
(2) This shall come into force with effect from the date of publication in 

the Madhya Pradesh Gazette.  
 
2. Definitions; In this statute, unless the context otherwise  requires;  

 
(a) “Adhiniyam” means the Rajiv Gandhi Proudyogiki Vishwavidyalaya 

Adhiniyam, 1998 (No 13 of 1998); 
 
(b) “Employee” means every whole-time officer, teacher or other 

employee of the University appointed permanently to a substantive 
post and includes those appointments on contract for a definite period 
of not less than three years but does not include persons whose 
services have been lent to the University by Government;  

  
(c) “Statute”  means the Statute made under the provisions of Section 

37 and 38 of the Rajiv Gandhi Proudyogiki Vishwavidyalaya 
Adhiniyam, 1998 (No 13 of 1998); 

 
(d) “Section” means Section of the Adhiniyam;  
 



 (e) “State Government” means the Government of Madhya Pradesh;  
  

(f) Words and expression used but not defined in this statute shall have 
the meaning as assigned to them in the Adhiniyam.   

 
3. The Vice-Chancellor shall receive a fixed pay as may be fixed by the U.G.C. 

per month plus other allowances as admissible from time to time. If he 
assumes his charge after attaining the age of Superannuation and is receiving 
pension due to his past services, then his pay and allowances shall be reduced 
the gross amount of his pension fixed prior to the commutation. 

 
4. During his tenure of office, the Vice-Chancellor shall be entitled to have a rent 

free furnished residential accommodation maintained by the University. 
 
5. The Vice-Chancellor shall be entitled to use a University vehicle for official 

purposes. On such conditions as applicable to the Head of the Department of 
the State Government.  

 
6. The Vice-Chancellor shall be eligible to opt for the General provident Fund, 

Pension, scheme of the university if he has not attained the age of 
Superannuation prior to commencement of his tenure and provided he has 
been eligible for pension scheme as an employee of central/state Government 
of a Central/State autonomous body or a Central/State university before 
joining as Vice-Chancellor. If he opts to join General Provident Fund pension 
scheme of the university, the Vice-Chancellor shall be entitled to the benefit of 
combining his past service with the service as Vice-Chancellor upto the age of 
Superannuation for the purpose of pension and the university shall receive 
pension/contributory provident fund liability from the previous employers. 
The period of service rendered by him in the university beyond the age of 
Superannuation shall not be counted for the purposes of pensionary benefits. 
The retirement benefits shall be payable only from the date of his 
relinguishing the post of the Vice-Chancellor. If the Vice-Chancellor assumes 
his office either after Superannuation or superannuates during tenure, he shall 
be entitled to join in contributory provident Fund Scheme from the date of his 
join the post if already superannuated or the date of his Superannuation during 
the tenure as the case may be. 

 
  Provided that the provision regarding deduction of pension/pension 

equivalent form the pay of Vice-Chancellor shall not apply to incumbent Vice-
Chancellor, unless a specific provision to this effect already exists in the 
Statutes/Ordinances of the concerned university. 

  
7. (1) The Vice-Chancellor shall be entitled to 30 days earned leave on full  

pay days in a calendar year. Such leave shall be credited to his account 
in advance in two half yearly installments of 15 days each on the first 
day of January and first day of July every year. 
 

Provided that if the Vice-Chancellor assumes/relinquishes 
charge of the office of Vice-Chancellor during the currency of the half 
year, the leave shall be credited proportionately at the rate of two and 
half days for each completed month of service. 

 
(2) The leave at the credit of the Vice-Chancellor at the close of the 

previous half-year shall be carried forward to the new half year. 



Subject to the condition that the leave so carried forward plus the credit 
for that half year does not exceed the maximum limit of 240 days. 

 
(3) The Vice-Chancellor on relinquishing the charge of the office shall be 

entitled to receive a sum equivalent to the leave salary admissible for 
the number of days of leave on full pay due to him at the time of his 
relinquishment of charge subject to a maximum of 240 days including 
encashment benefit availed of elsewhere. 

 
(4) The Vice-Chancellor shall also be entitled to half pay leave at the rate 

of 20 days for each completed year of service. This half pay leave may 
only be availed of as commuted leave on full pay on medical 
certificate. When commuted leave is availed, twice the amount of half 
pay leave shall be debited against half pay leave dues. 

                                                                                                            
(5) The Vice-Chancellor shall also be entitled to avail himself extra 

ordinary leave without pay for a maximum period of three months 
during a term of  four years on medical ground or otherwise. 

 
8. The Vice-Chancellor shall be entitled to all other benefits such as medical 

reimbursement and leave Travel Concession as admissible to officers of the 
State Government.   

 
9. The Vice-Chancellor shall be entitled to Traveling Allowance on Transfer on 

his appointment as Vice-Chancellor and after relinquishment of his charge. 
 
 

By order and in the name of the Governor of Madhya Pradesh, 
 
 
 
 
 
 
 

       Shamim Uddin,  
   Additional Secretary  
Govt. of Madhya Predesh 

 Technical Education & Training Department  
 
 
 

 


